




2023 Employee Benefits Guide
Grand Traverse County takes pride in providing a robust compensation package that
includes comprehensive benefits designed to protect you and your dependents. This
booklet provides details on all the benefit plans available to you but does not include
complete coverage details. For more detailed information, please refer to the plan
summaries located at gtcountymi.gov.

Eligibility

Coverage When Coverage 
Begins Who is Eligible Eligible Dependents

Medical First of the month 
following 30 days of 
active employment

All regular full time 
and part time 
employees

Legal Spouse

Children up to the end of the month in 
which they turn 26

Dental First of the month 
following 30 days of 
active employment

All regular full time 
and part time 
employees

All regular full time 
employees are 
required to enroll

Legal Spouse

Children up to the end of the calendar 
year in which they turn 19, or your 
unmarried children who are eligible to 
be claimed as a dependent under the 
US Internal Revenue code during the 
current calendar year, until the end of 
the year in which they turn 25

EyeMed Vision First of the month 
following 30 days of 
active employment

All regular full time 
and part time 
employees

Legal Spouse

Unmarried children who are eligible to 
be claimed as a dependent under the 
US Internal Revenue code during the 
current calendar year up to the end of 
the month in which they turn 26

GTC Vision 
Reimbursement

30 days of active 
employment

All regular full time 
and part time 
employees

All regular full time 
employees are 
required to enroll

Legal Spouse

Unmarried children who are eligible to 
be claimed as a dependent under the 
US Internal Revenue code during the 
current calendar year up to the end of 
the year in which they turn 19

Group and 
Voluntary Life 
and AD&D

6 months of active 
employment

Regular full time and 
part time employees 
working 15+ hours per 
week

Legal Spouse

Unmarried children who are eligible to 
be claimed as a dependent under the 
US Internal Revenue code during the 
current calendar year up to the end of 
the month in which they turn 26

Group coverage is provided for 
employees only

Group Short-
Term & Long-
Term Disability

6 months of active 
employment

Regular full time and 
part time employees 
working 15+ hours per 
week

Coverage is provided for employees 
only

Accident and 
Critical Illness

First of the month 
following 30 days of 
employment

All regular full time 
and part time 
employees working 
30+ hours per week.

Legal Spouse

Children up to until the end of the 
month in which they turn 26












































